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ID Field Indicator metadata

0 Fund relevance ERDF

1 Indicator code RCR25

2 Indicator name SMEs with higher value added per employee

2b Indicator code andshort name | RCR25 Firms: SMEs with higher value added per employee

(open data name)

3 Measurement unit enterprises

4 Type of indicator result

5 Baseline 0

6 Milestone 2024 not required

7 Target 2029 >0

8 Policy objective Use in all policy objectives, whenever relevant

9 Specific objective Use in all specific objectives, whenever relevant

10 Definition and concepts Number of enterprises supported which achieve higher value added per
employee. The indicator counts enterprises for which the value added
peremployee for the fiscal year after the year of completion of output ig
at least 2% higher than the value added per employee in the year before
theproject started.

The total value added is measured at factor cost as the gross income
from operating activities after adjusting for operations subsidies and
indirect taxes. The value added per employee is calculated as the ratio
between thetotal value added and the annual FTEs employed in the
respective year.

(ESTAT2007 in references).

11 Data collection Supported projects, public registries

12 Time measurement achieved End of fiscal year following the year when output is completed.

13 Aggregation issues Rule 1: Double counting removed at the level of the specific objective
An enterprise is counted once regardless how many times it receives
support from operations in the same specific objective.

14 Reporting Rule 1: Reporting by specific objective
Forecast for selected projects and achieved values, both cumulative to
date(CPR Annex VII, Table 3).

15 References ESTAT2007 - Eurostat-OECD Manual on Business Demography
Statistics,2017 edition

16 Corresponding corporate

indicator

17 Notes The indicator is to be used when the objective of the intervention is to
achieve higher values added per employee in the supported SME. The
2% threshold corresponds to the ECB target for the inflation rate.

18 Note IT Per la definizione degli “equivalenti a tempo pieno” (ETP) e dei “posti

vacanti” si veda il Glossario dell’Istituto Nazionale di Statistica
(ISTAT) (https://www.istat.it/it/metodi-e-strumenti/glossario).
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